Appendix D

The Hypothesized Model (Seeking Resources Only)

Figure 9. This is the hypothesized model for the seeking resources only subscale of job

crafting.
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Figure 10. SEM results for the hypothesized model for the seeking resources only

subscale. Values shown are the unstandardized estimates with standard errors in the

parentheses. Solid lines are significant at p < .05. Dashed lines are not significant.
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Appendix E

Alternative Models (Seeking Resources Only)
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Figure 11. This is alternative model 7 which reflects the null hypothesis in which the

variables remain stable over time.
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Figure 12. This is alternative model 8 which tests the basic JD-R model by adding the

paths from R1 to E2 and E2 to JC3.
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Figure 13. This is alternative model 9 which tests the full JD-R model in this dataset by

adding paths from E1 to JC2 and R2 to E3.
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Figure 14. This is alternative model 10 which tests for the feedback loop of job crafting
125

by adding paths from JC1 to R2 and JC2 to R3.
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Figure 15. This is alternative model 11 which tests for the direct effect of job resources
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on job crafting by adding paths from R1 to JC2 and R2 and JC3.
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Figure 16. This is alternative model 12 which tests the saturated model with added paths

from E1 to R2 and E2 to R3.
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Figure 17. SEM results for alternative model 9, the best fitting model for the seeking

resources only analyses. Values shown are the unstandardized estimates with standard

errors in the parentheses. Solid lines are significant at p < .05. Dashed lines are not

significant
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Appendix F

Measure of Perceived Organizational Support

Please indicate the extent to which you agree or disagree with the following statements
about your primary job.
1= Strongly Disagree
2= Disagree
3= Slightly Disagree
4= Neither Agree nor Disagree
5= Slightly Agree
6= Agree
7= Strongly Agree
1. My organization strongly considers my goals and values.
2. My organization really cares about my well-being.
3. My organization cares about my opinion.

4. My organization would ignore any complaint from me.*

Note: * indicates the item should be reverse-scored.
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10. I try to ensure my work is emotionally less intense.
11. I make sure that my work is mentally less intense.
12. I try to ensure that my work is physically less intense.

13. I try to simplify the complexity of my tasks at work.
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