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The next PYD feature that yielded significant differences in perceptions based on
region of origin was psychological safety (importance p=.001 and performance p=.000).
Figure 5 depicts four plot points. Points 1 and 2, North America and South America, fall
in the “keep up the good work” quadrant and points 3 and 4, Asia and Russia, fall in the
“low priority” quadrant. This shows that North America and South America put higher
importance and performance perception ratings on psychological safety than Asia and

Russia.

Possible Overkill Keep Up the Good Work

Low Priority Concentrate Here

Figure 5. Psychological safety — Significant regional perceptions — Axis intersection transformed.
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The third PYD feature that yielded significant differences in perceptions based on
region of origin was appropriate structure (importance p=.000 and performance
p=.001). Figure 6 depicts four plot points. Points 2 and 4, South America and Russia, fall
in the “keep up the good work” quadrant, point 1, North America, falls in the “possible
overkill” quadrant and point 3, Asia, falls in the “low priority” quadrant. This means
South America and Russia place higher importance and performance perception ratings
on appropriate structure than Asia, and North America, although perceived to be

performing well, does not place as high as an importance perception on appropriate

structure.
Appropriate Structure - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 6. Appropriate structure — Significant regional perceptions — Axis intersection
transformed.
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The fourth PYD feature that yielded significant differences in perceptions based
on region of origin was supportive relationships (performance p=.000). Figure 7 depicts
five plot points. Points 1, 2, and 4, North America, South America, and Africa, fall in the
“keep up the good work” quadrant. The matrix also depicts point 3, Asia falling in the
“possible overkill” quadrant and point 5, Australia, falling in the “low priority” quadrant.
This means that North America, South America, and Africa place a higher importance

and performance perception ratings on supportive relationships than Asia and Australia.

Supportive Relationships - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 7. Supportive relationships — Significant regional perceptions — Axis intersection
transformed.
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The fifth PYD feature that yielded significant differences in perceptions based on
region of origin was opportunities to belong (importance p=.002 and performance
p=.000). Figure 8 depicts three plot points. Point 1, North America, falls in the “keep up
the good work” quadrant and points 2 and 3, Asia and Australia, both fall in the “low
priority” quadrant. This shows that North America puts a higher importance-

performance perception rating on opportunities to belong than Asia and Australia.

Opportunities to Belong - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 8. Opportunities to belong — Significant regional perceptions — Axis intersection
transformed.
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The sixth PYD feature that yielded significant differences in perceptions based on
region of origin was positive social norms (performance p=.000). Figure 9 depicts two
plot points. Point 1, North America, falls in the “keep up the good work” quadrant and
point 2, Asia, falls in the “low priority” quadrant. This means that North America puts
higher importance and performance perception ratings on positive social norms than

Asia.

Positive Social Norms - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 9. Positive social norms — Significant regional perceptions — Axis intersection transformed.
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The next PYD feature that yielded significant differences in perceptions based on
region of origin was opportunities for skill building (performance p=.000). Figure 10
depicts three plot points. Point 1, North America, falls in the “possible overkill”
quadrant, point 2, South America, falls in the “keep up the good work” quadrant, and
point 3, Asia, falls in the “low priority” quadrant. This shows that South America puts a
higher importance-performance perception rating on opportunities for skill building

than North America and Asia.

Opportunities for Skill Building - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 10. Opportunities for skill building — Significant regional perceptions — Axis intersection
transformed.
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The eighth PYD feature that yielded significant differences in perceptions based
on region of origin was integration of family (importance p=.000 and performance
p=.005). Figure 11 depicts six plot points. Point 1, North America, falls in the “possible

I”

overkill” quadrant. It also depicts points 2 through 5, South America, Asia, Russia, and
Africa, falling in the “keep up the good work” quadrant. Lastly, point 6, Australia, falls in
the “low priority” quadrant. This means that South America, Asia, Russia, and Africa

place a higher importance-performance perception rating on integration of family than

North America and Australia.

Integration of Family - Significant Regional Perceptions - Axis Intersection Transformed
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Figure 11. Integration of family — Significant regional perceptions — Axis intersection
transformed.

Eight of the eleven PYD features were found to have significant differences of

importance-performance perceptions based on region of origin. These matrices depict
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those differences and allow for a better understanding of those perception differences
based on region of origin.
PYD Features with Significant Differences Based on Gender

The other demographic identifier that yielded a significant difference of
perception for one of the PYD features was gender, in relationship to supportive
relationships (performance, p=.009). Figure 12 depicts two plot points. Point 1, male,
falls in the “low priority” quadrant and point 2, female, falls in the “keep up the good
work” quadrant. This means that while there was no difference in importance, females
placed a higher performance perception rating on supportive relationships than males

did. See Table 2 for the F value, degrees of freedom, and P value for this graph.

Supportive Relationships - Significant Gender Perceptions - Axis Intersection Transformed
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Figure 12. Supportive relationships — Significant gender perceptions — Axis intersection
transformed.
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Only one of the eleven PYD features was found to have a significant difference of
importance-performance perceptions based on gender. This matrix depicts that
difference and allows for a better understanding of that difference based on gender.
Summary

The results section of this study provided insight into the data set collected from
survey participants as depicted by the importance-performance matrices to better
understand international perceptions of PYD and to see if perceptions vary based on
demographic identifiers. Ten importance-performance matrices were produced with an
axis transformation to counteract positive response bias and maximize variability. The
only demographic identifiers that produced differences in the perceptions of

importance and performance of the PYD features were region of origin and gender.
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CHAPTER FIVE
DISCUSSION AND CONCLUSIONS

Overview

After reviewing the results section and the visual representations of the data, it
is important to discuss the matrices more in depth in order to fully understand the
international perceptions of the PYD and the similarities and differences depicted by the
plots. This chapter will highlight (1) a discussion of the study results, (2) implications for
camp professionals worldwide, (3) the limitations of the study, and (4)
recommendations for future research.
Discussion of Results

The ten matrices produced after the IPA of the data set provided several
interesting insights into the perceptions of the importance and performance of PYD
worldwide. The overarching theme of the matrices is that the worldwide perceptions of
the importance and performance of the PYD features are generally positive (See Table
3). Most of the PYD features fell into the top right, “keep up the good work”, quadrant.
This means that there are high importance and performance perceptions of: physical
safety, psychological safety, appropriate structure, supportive relationships,
opportunities to belong, positive social norms, support for competency and significance,
and opportunities for skill building. From these results it can be concluded that
international camp professionals value these eight PYD features in their programs and

are pleased with the overall performance of them. These positive perceptions are a
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good thing and at least show care and concern for active PYD in international camps.
Also seen in Table 3 are the three PYD features that fell into the “low priority” quadrant:
integration of family, integration of school, and integration of community efforts. This
means that international camp professionals have generally low perceptions of
importance and performance of these three PYD features. Camp is typically a place
where kids get to grow independently from their families (Henderson, 2007) and typical
school or community environments and integrating these three factors into camps is a
newer concept. International camp professionals may have never thought of these

features as important which is why they may fall into the “low priority” quadrant.
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Summary of IPA Results — Axis Intersections Transformed

Table 3

Quadrant 1
“Keep up the good
work”

Quadrant 2
“Concentrate here”

Quadrant 3
“Low priority”

Quadrant 4
“Possible overkill”

Perceptions of PYD
Features Worldwide

* Physical Safety

* Psychological Safety

* Appropriate
Structure

* Supportive
Relationships

* Opportunities to
Belong

* Positive Social
Norms

* Support for
Competency &

* Integration of family

* Integration of School

* Integration of
Community Efforts

Significance
* Opportunities for
Skill Building
Significant Regional Perceptions

Physical Safety * North America * Asia
Psychological Safety * North America * Asia

* South America * Russia
Appropriate Structure * South America * Asia * North America

* Russia
Supportive * North America * Asia * Australia
Relationships * South America

* Africa
Opportunities to * North America * Asia
Belong * Australia
Positive Social Norms * North America * Asia
Opportunities for Skill * South America * Asia * North America
Building
Integration of Family * South America * Australia * North America

* Asia

* Russia

* Africa

Significant Gender Perceptions

Supportive * Female * Male

Relationships

In terms of perceptions varying based on demographic identifiers, it can be seen

in Table 3 that perceptions of certain PYD features vary based on region of origin and

gender. Age and level of education were not found to be significant factors in the

difference of PYD perceptions. The PYD features that were found to have significant

differences in perceptions based on the participants’ region of origin are: physical
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safety, psychological safety, appropriate structure, supportive relationships,
opportunities to belong, positive social norms, opportunities for skill building, and
integration of family. North America fell into either the “keep up the good work” or

I”

“possible overkill” quadrants, and frequently differed significantly from Asia’s

I”

perceptions. North America most likely falls into the “possible overkill” section with
certain PYD features, as parents in North America are often referred to as “helicopter
parents” or overcautious. Also, many North American camps follow ACA accreditation
standards that focus on health, safety, and program quality (ACA, 2013). This may be
another reason for the high importance and performance ratings from North American
participants. Asia frequently falls into the “low priority” quadrant, which means those
participants’ perceptions of both perceived importance and perceived performance of
those PYD features is low. This pattern may be due to the high cultural devotion to
education and not camp programming.

It is interesting to see that Asia switches in perception with North America in
their perception of integration of family. This is most likely due to Asia’s cultural
tendency to place importance on family and North America’s cultural tendency to
become autonomous from one’s family (Fuligni, Tseng, & Lam, 1999). Perceptions of
Europeans did not show statistically significant differences and were therefore not
graphed. This could be due to the small representation from the European region, which

may be in part to the fact that Europe has a relatively small number of known camps

(ICF, 2013).
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The other significant difference in perception of the PYD features based on the
demographic identifiers was supportive relationships based on the gender of the survey
participants (See Table 3). Perceptions of females of the importance and performance of
supportive relationships were high and fell into the “keep up the good work” quadrant.
This means that females viewed supportive relationships in youth programs as
important and were pleased with their performance. Male perceptions of performance
were lower. This significant difference in perception may be explained by traditional
gender personality characteristics, where females are considered to be “feelers” more
so than men (Sorenson, Hawkins, & Sorenson, 1995).

Implications for Camp Professionals Worldwide

The knowledge gained from the results of this study suggests ideas for camp
professionals worldwide as to how to generate a more effective culture of PYD in their
camps. As previously stated, the overarching theme of the matrices is that the
worldwide perceptions of the PYD features are generally positive. This theme of
positivity is a good sign, but is PYD actually being practiced in camps worldwide and how
is it being accomplished? Camp professionals need to take their positive perceptions
and make sure they are turn them into action. This means training staff on PYD and
evaluating progress throughout the camp season.

There are several examples in the results where certain world regions perceived
the importance and performance of specific PYD features as low, ultimately landing

III

those features into the “possible overkill” or “low priority” quadrants. In general, this
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suggests that evaluation is important to make sure those low perceptions with practice.
Performance evaluation of the PYD features in camps worldwide would lead to better
awareness, development of best practices, evidence-informed practice, and more
positive youth development outcomes.

Finally, the results based on the significant gender perceptions highlight gender
awareness and how gender affects perceptions. Camp professionals need to keep this in
mind when training and working with camp staff and campers throughout the summer.
Staff may perceive the concepts of PYD features differently and those variables need to
be taken into account when training and evaluating.

Limitations

After study completion, several limitations have been recognized, but can be
addressed in order to enhance this study in the future. First, Eccles and Gootman (2002)
originally developed the Eight Features that Maximize Positive Youth Development
through their knowledge of youth and youth programs in the United States. Culturally
speaking, these eight features are biased because they were developed through an
American lens of youth and programs. These features may be important in the United
States because they are practiced, but may not be normally practiced in other cultures
and therefore viewed as less important. This may have led to confusion or
misconceptions of PYD on an international level.

Second, during the survey writing process, the Likert scale for the importance

perception questions was not evenly weighted on both sides of the scale. The scale is
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more heavily weighted to the right and is seemingly more positive: unimportant, a little
important, medium importance, very important, and extremely important. This absence
of balance may result in confusion for the respondent and cause them to share an
incorrect, more positive, perception of importance.

Another limitation is that the response rate of the survey was very low (11%). A
low response rate might be expected in a study such as this, given its scope and
complexity. In the ICF database, there are 506 paid members, and while the survey was
not directly linked to paid memberships, it is possible to predict that those with paid
memberships would be more likely to complete a survey, so a 63% response rate of paid
membership could be projected. In addition, the timing of the survey request, in
relationship to the primary camp season in the Northern hemisphere was not ideal. This
low response rate could lead to issues with generalizability of the results on a worldwide
scale and the results should be interpreted with caution.

Another limitation that has been recognized is the survey dropout rate. As the
survey went on, the dropout rate of participants increased and question responses
decreased. This could mean the survey may have been too long and created respondent
fatigue or that the survey was confusing or disinteresting to the camp professionals
participating.

A fifth limitation is that slightly less than half of the respondents declared their
region of origin to be North America (See Table 1). Although this mirrors the regional

demographics in ICF’s database, this does not provide a balanced representation of the
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world as a whole. Again, this is another limitation that could lead to issues with
generalizability and may skew the worldwide perceptions.

The survey was also only translated into four languages for this study: English,
Spanish, Russian, and Japanese. Although many of the ICF members may speak one of
these four languages, some may not have easily understood the survey if it was not in
their native language. This language barrier is a limitation and may have led survey
recipients not to complete the survey.

Lastly, it is important to note that the results of the international perceptions of
importance and performance of the eight PYD features are just that, perceptions. The
answers collected from the survey are extremely subjective and personal to each
individual survey participant. This is a limitation because these findings can be mistaken
for real life occurrences, when really they are opinions of the importance and
performance of PYD internationally.

Future Research

This study is the first of its kind and has only scratched the surface of
understanding PYD worldwide. The results suggest that there is more to be researched
in order to better understand PYD on a worldwide scale. First, based on the fact that
perceptions of PYD varied based on region of origin, perhaps it would be beneficial to
understand how the actual practice of PYD was actually accomplished among the
different regions. This can be examined using the qualitative information collected

during this study’s data collection. This could also be examined by sending out a group
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of evaluators internationally to examine PYD in camps and how exactly camps
worldwide are creating a culture to promote these PYD features and tease regional
differences that may be culturally based.

Another beneficial future research endeavor might be examining how exactly
camp professionals are training for PYD in their camps. This would provide insight into
how camp professionals are preparing their camps to promote these PYD features. From
this information, best practices of training for PYD internationally could be developed.

Another recommendation for future research would be to look more specifically
at each PYD feature in depth. Eleven separate surveys could be sent out over the course
of a year to the same group of international camp professionals to really dig into the
perceptions of the individual PYD features. More specific information could be collected
which leads to better understanding of each feature on an international level. These
surveys should be more succinct and specific than this study.

Finally, it might be interesting to collect the perceptions of youth who attend
camp, parents of youth who attend camp, and season camp staff. Youth experience the
environment first hand and parents are there, year after year, to watch their growth
through these programs. Seasonal camp staff, such as camp counselors or lifeguards,
are those employees that most often work with the youth and have an on-the-ground
look at how these PYD features are practiced and how well they are performed and
enforced. Therefore, these three demographic perspectives may lead to valuable insight

into what is perceived to help youth grow positively.
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Summary

This study is the first step in the direction of discovery to better understand
international camp professionals’ perceptions and practices of PYD features. Some
significant differences and interesting insights were discovered during this study, which
lead to implications for international camp professionals and suggestions for future
research on this topic. More can be learned through further research partnerships with
international organizations like ICF. This is only the first step in uncovering perceptions
and practices of PYD worldwide and, with future research and understanding, this
should eventually lead to more positive camp programs worldwide that are successful in

developing youth into healthy, caring, and responsible human beings.
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APPENDICES
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Appendix A

Features of Positive Developmental Settings

Descriptors

Opposite Poles

Physical and Psychological
Safety

Safe and health-promoting
facilities; and practices that
increase safe peer group
interaction and decrease
unsafe or confrontational peer
interactions

Physical and health dangers;
fear; feeling of insecurity;
sexual and physical
harassment; and verbal abuse

Appropriate Structure

Limit setting; clear and
consistent rules and
expectations; firm-enough
control; continuity and
predictability; clear
boundaries; and age-
appropriate monitoring.

Chaotic; disorganized; laissez-
faire; rigid; overcontrolled;
and autocratic.

Supportive Relationships

Warmth; closeness;
connectedness; good
communication; caring;
support; guidance; secure
attachment; and
responsiveness.

Cold; distant; overcontrolling;
ambiguous support;
untrustworthy; focused on
winning; inattentive;
unresponsive; and rejecting.

Opportunities to Belong

Opportunities for meaningful
inclusion, regardless of one’s
gender, ethnicity, sexual
orientation, or disabilities; and
integration; opportunities for
sociocultural identity
formation; and support for
cultural and bicultural
competence.

Exclusion; marginalization;
and intergroup conflict.

Positive Social Norms

Rules of behavior;
expectations; injunctions;
ways of doing things; values
and morals; and obligations
for service.

Normlessness; anomie;
laissez-faire practices;
antisocial and amoral norms;
norms that encourage
violence; reckless behavior;
consumerism; poor health
practices; and conformity.
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Support for Efficacy and
Mattering

Youth-based; empowerment
practices that support
autonomy; making a real
difference in one’s
community; and being taken
seriously. Practice that
includes enabling,
responsibility granting, and
meaningful challenge.
Practices that focus on
improvement rather than on
relative current performance
levels.

Unchallenging;
overcontrolling;
disempowering, and disabling.
Practices that undermine
motivation and desire to
learn, such as excessive focus
on current relative
performance level rather than
improvement.

Opportunities for Skill
Building

Opportunities to learn
physical, intellectual,
psychological, emotional, and
social skills; exposure to
intentional learning
experiences; opportunities to
learn cultural literacies, media
literacy, communication skills,
and good habits of mind;
preparation for adult
employment; and
opportunities to develop
social and cultural capital.

Practices that promote bad
physical habits and habits of
mind; and practices that
undermine school and
learning.

Integration of Family, School,
and Community Efforts

Concordance; coordination;
and synergy among family,
school, and community.

Discordance; lack of
communication, and conflict.

Appendix A. Features of positive developmental settings. Reprinted from Community
Programs to Promote Youth Development (p. 90-91), by J. Eccles & J. A.
Gootman, 2002, Washington, DC: National Academy Press. Copyright 2002 by
the National Academy of Sciences.
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Appendix B

PYD Features with Descriptors and Examples

PYD Feature

Descriptors and Examples

Physical Safety

Young people do not hit or kick others; Young
people do not keep others from being part of
activities or groups; Young people protect
others from bullies.

Psychological Safety

Young people do not say mean things to
others or call them names; Young people are
discouraged from spreading rumors; If
someone is being picked on, young people try
to stop it.

Appropriate Structure

Adults make sure the rules are being followed;
Schedule is planned out and predictable;
Activities are age appropriate.

Supportive Relationships

Adults are eager to help young people; Young
people are willing to help each other; Young
people respect one another; Adults treat
young people fairly; Young people treat each
other fairly.

Opportunities to Belong

Young people and adults work together to plan
activities; Young people are provided
opportunities for meaningful program
interaction, without discrimination.

Positive Social Norms

Provide rules and expectations for behavior;
Young people understand rules of behavior;
Clear vision of how things are done at camp.

Support for Competency and Significance

Young people are encouraged to be leaders;
Young people learn to make good decisions;
Adults provide activities and practices that
focus on youth improvement.

Opportunities for Skill Building

Young people learn from activities that are
challenging; Young people learn different ways
to talk to one another; Young people learn
to play different sports and games; Young
people learn to work together.

Integration of Family

The program encourages family interaction
and collaboration; Communication about the
camp experience so there can be continuity.
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Integration of School The program encourages partnerships and
collaborations with school and/or academic
content; Communication about the camp
experience so there can be continuity.

Integration of Community Efforts The program encourages partnerships and
collaborations with other agencies and
organizations; Communication about the camp
experience so there can be continuity

Appendix B. PYD features with descriptors and exammples. Adapted from Eccles, J., &
Gootman, J. A. (2002). Community programs to promote youth development (90-91).
Washington, DC: National Academy Press. and Borden, L., Wiggs, C., & Schaller, A.
(2012). Program quality: Version for youth. [Data file]. Retrieved January 3, 2014 from
https://cyfernetsearch.org/sites/default

/files/InstrumentFiles/Youth%20Program%20Quality_0.pdf
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Appendix C

Survey

Introduction: The International Camping Fellowship (ICF) needs your help. In
partnership with Clemson University, we are collecting information about
international camps and the importance and performance of the eight positive
youth development factors established by youth development researchers in the
USA. The following survey should take anywhere from 10-15 minutes.

Please provide us with the following individual membership information:

1. Country:
2. Gender:
a. Male
b. Female
3. Age:
a. 18-24
b. 25-30
c. 31-35
d. 36-40
e. 41-45
f. 46-50
g. 51-60
h. 60+
4. Level of Education
a. High School Graduate
b. University Graduate
c. Graduate Degree
d. Other:

58



PYD FEATURES IN CAMPS WORLDWIDE

Please share your opinion of the importance and performance of the eight
factors of positive youth development in your country:

1-Unimportant/ Poor 2-A Little Important/Fair 3- Medium Importance/Good 4-Very Important/Very Good
5-Extremely Important/Excellent

1. Physical Safety (Examples: Young people do not hit or kick others; Young
people do not keep others from being part of activities or groups; Young
people protect others from bullies)

a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of physical safety at your camp?

2. Psychological Safety (Examples: Young people do not say mean things to
others or call them names; Young people are discouraged from spreading
rumors; If someone is being picked on, young people try to stop it.)

a) How importantis thistoyourcamp? 1 2 3 4 5

b) How well does your campdothis? 1 2 3 4 5

c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5

d) What are the top two best examples of psychological safety at your
camp?

3. Appropriate Structure (Examples: Adults make sure the rules are being
followed; Schedule is planned out and predictable; Activities are age
appropriate)

a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of appropriate at your camp?

4. Supportive Relationships (Examples: Adults are eager to help young
people; Young people are willing to help each other; Young people respect
one another; Adults treat young people fairly; Young people treat each other
fairly)

a) How important is this to your camp? 1 2

3 4 5
b) How well does your campdothis? 1 2 3 4 5
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c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of supportive relationships at
your camp?
5. Opportunities to Belong (Examples: Young people and adults work
together to plan activities; Young people are provided opportunities for

meaningful program interaction, without discrimination)

a) How importantis thistoyourcamp? 1 2 3 4 5

b) How well does your campdothis? 1 2 3 4 5

c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5

d) What are the top two best examples of opportunities to belong at your
camp?

6. Positive Social Norms (Examples: Provide rules and expectations for

behavior; Young people understand rules of behavior; Clear vision of how
things are done at camp)
a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of positive social norms at your
camp?
7. Support for Competency and Significance (Examples: Young people are
encouraged to be leaders; Young people learn to make good decisions; Adults

provide activities and practices that focus on youth improvement)
a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of support for competency and
significance at your camp?

8. Opportunities for Skill Building (Examples: Young people learn from
activities that are challenging; Young people learn different ways to talk to
one another; Young people learn to play different sports and games; Young
people learn to work together)

a) How importantis thistoyourcamp? 1 2 3 4 5
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b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of opportunities for skill building
at your camp?
9. Integration of Family (Example: The program encourages family interaction
and collaboration; Communication about the camp experience so there can
be continuity)
a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of integration of family at your
camp?
10. Integration of School (Example: The program encourages partnerships and
collaborations with school and/or academic content; Communication about
the camp experience so there can be continuity)
a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5
c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5
d) What are the top two best examples of integration of school at your
camp?
11. Integration of Community Efforts (Example: The program encourages
partnerships and collaborations with other agencies and organizations,
Communication about the camp experience so there can be continuity)
a) How importantis thistoyourcamp? 1 2 3 4 5
b) How well does your campdothis? 1 2 3 4 5

c) Do you feel this is an important issue to camps in your country?
1 2 3 4 5

d) What are the top two best examples of integration of community
efforts at your camp?

Outro: Thank you for helping ICF and Clemson University. Your thoughtful
contributions to this study will ultimately further t positive youth development
internationally.
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